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Building Strong AAUW Branches: Networking and Coalition Building

Marilyn Bombac, Nebrask@AUW Vice President for Programming, will continue the
emphasis on accepting change and building membership for our brakéhesl! be talking about
improving our networking skills and building coalitions and partnerships. Joanne Carlson, Nebraska
AAUW Vice President for Membership will also provide information.

All NebraskaAAUW members are invitedThe program will be especially helpful to branch
presidents, program vice presidents and membership vice presidbats. will be a fundraising riié
organized by Sarah Bendice President for EF and LAFSee details on page 7.

Date: October27,2007

Time: 9:30 am to 2:30 pm

Location: College of St MaryOmaha NE
CollegeCenter

Lunch and drinks will be provided. Registration fee will be $7.

RSVP to SusanGoos,610Hamilton,MacedoniaJowa51549,712-486-2466®r
e-mailxsusan@earthlink.net.

o® Membership Starter Kits Are in the Mail ‘oo,

° °
AAUW® annual membership vice president starter kitsNpacked with
information to help branches attract new members, including the new .

., promotional DVD AAUW: Because Equity Is Still an IssueN are in the mail. .

o For more information, contact helpline@aauw.org o
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Greetingsto Nebraska AAUW Members

Susan Goos
Nebraska AAUW President

Congratulations to all of you. Association announced at the National Convention in Phoenix that
Nebraska had received a PlatinAmard in the21** Century Recognition Bgramfor 2006-2007.

This is the highest level award given to states for their commitment to education and equity for
women and girls.This award would not have been possible without the work done by all of you, our
members and branches during the past yW&may have a small membership but we are making a
difference with our projects. Continue to use this program to plan and focus your activities on
mission related activitiesAgain, congratulations.

Four Nebraskans attended the National Convention this summer and we came back with enthusiasm
and ideas for the coming yeddeas for embracing change and increasing our membership were
discussed at the Summer Board meeting held in Omakaagst. Materials were given to each
branch to help market your branch.
¥ During the coming yeaevaluate your branch for its strengths and weaknesses and commit to
your goals.
¥ We need to increase our visibility and identify coalition members that we can work with in our
communities.
¥ The membership program OEvery Member Get a MemberO will be continued; members should
memorize talking points aboARUW and talk to their friends about joining.
¥ DiscussAAUW issues at every meeting; it keeps unity and purpose at the front of our minds.
Develop a business plan to meet the goals of your branch and discuss the progress youOve
made at every meeting.
¥ Enegize and invigorate your membershiye should all look forward to going to our
meetings; use food and fun to bring out the crowds.
¥ Partner with otheAAUW Nebraska (or lowa or Colorado) branches. If you have an excellent
program, share it with other branches and increase your attendance.
¥ Joanne Carlson, our Membershp, has a member Olnterest FinderO that could be modified
and used in any of your branches.
¥ Several state leaders can present programs at your branch or comrhhaitg a program on
OEducation, the Gateway to Economic SecurityO and would like to visit each of your branches.

The FallWorkshop is coming up on October 27 and will be held in Omaha at the College of St. Mary
We will be discussing OBuilding CoalitionsO. Plan to come with several members from your branch.
Additional information will be sent to your branch presidéiMe need all of you to attend.

AAUW allowsmembergo build leadershipteambuilding, coalitionbuilding, memberdevelopment
and communication and marketing skillshese skills are important in your professional and personal
lives. Let®sharedAAUW with all our friends.

AAUW Nebraska State Bulletin is published semiannually
Editor: MarilynAbariotes, 2222 Jackson St., BJailE 68008 Printer: Pounds Printing, Inc., 372 Jackson &i,,\BE 68008
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Introducing Myrna Sandvik
Upper Midwest Regional Director
sandvikmj@iowatelecom.net

As your new Regional Director have several new
responsibilities. | hope to help Nebrasksiate board and
branches in several wayEhe first part of the job is to act as

the liaison between the state and association boards. So, if
there are any issues that are important to our area that you wish
to have brought up at association board meetings, | will be
more than happy to discuss them with you and help to
formulatethemfor presentation.

My favorite part of the responsibilities of the position of Regional Director is to provide leadership
training, and select promising leaders from all the states | represent. | know you have all sorts of
capable people right here in Nebraska and | would encourage you to nominate yourselves for
positions orAssociation committees and suggest names of friends who have done a good job at the
state level who would be an asset on the national level. It is easier than ever to serve on these
committees due to the vast amount of the work that is done by email and these positions no longer
require as many hours of travel as in the past.

As you have probably heard by naWwis next two years will be a time of great change and
experimentation in discovering Owhat worksO for the streamliningfighef of the oganization.

This is due to the mandate at the convention when the delegates empowered the incoming board to
make many necessary adjustments to better focus owyeaeal resources on our primary
organizational goals.

A partof thenewmandateahatreally pleasesneis thatsomeof thediscussiorcenteredaroundthe

idea that the branches (both traditional and on-line) are really the solid base gathieaiion and it
is imperative that they find ways to gain visibility in their communities and collaborate with other
local oganizations which have like-minded goals for community-action projects that benefit both
groups.An example would be joining the LeagueVddmenVoters to present candidate forums to
discuss issues thatfaft women€concernsAs you assess your own state and communities for
needs, the new mission statement can be your guide to selection of your project(s) and action
partners. OTh&mericanAssociation of UniversityWomen advances equity for women and girls
through advocagyeducation and research.O

Do plan a state project and/or a branch project right away as a way to get community yisibility
possible recruitment of new members, and a way to continue training present members in community
leadership. Nothing teaches leadership like leading, and nothing retains membership like action
projects in which they are proud to participate.
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2007 AAUW Convention Highlights

AAUW MembersApprove Historic Bylaws Changes

On July 1, delegates at the 200KUW convention in Phoenix voted unanimously to approve
sweeping changes AUWG oganizational structure$he vote gives the boards a green light to

move forward with strategic initiatives that will help create a viable and sustainable 21st century
organization.To implement these dramatic changes, delegates approved a measure establishing a
transitional board of directors and the composition of the 2009 bdsalresult of the restructuring
vote,AAUW and the Educational Foundation will combine many of their assets and activities to form
a streamlined, mission-drivengamization with a single set of electediad@rs. The unanimous vote to
adopt the Strategic Process proposal for restructuring &Akb&V corporations is a tribute to the
leaders who, for the last two decades, have recognized the need for change and advocated various
measures to accomplish that change.

Upper Midwest Regional News

Connie Hildebrand of North Dakota was elected to chaiAis®ciation Public Policy Committee.
Myrna Sandvik of lowa was elected Regional Direct@egional representatives elected for the
Association Nominating Committee are: Barb Link and Nancy Rustad, alternate; both are from
Minnesota.

Nebraska Representation

Those attending from Nebraska were: Linda Bors of the Greater Omaha Bysswtiation Finance
Vice President, Susan Goos of the Norfolk BraA&iJW D Nebraska State President, Caroline
Sedlacek, member at ¢gr serving on thAssociation Bylaws Committee, and Christie Gehringer
President of the Omaha, Inc. Branch.

Linda BorsAssoc. Financ¥.P.

AAUW PUBLIC POLICY PROGRAM, 2007£2009

The public policy program undersco8UWG mission of advancing equity for women and girls
through advocagyeducation, and research, and speaks to wenmer@s, aspirations, and concerns
across the life spaifthe work ofAAUW builds upon over a century of responsible public
participation at the local, state, national, and international le¥&lsW is committed to working in
partnership with diverse allies.

AAUWG Public Policy Program establishes the federal action priorities on whldW members
across the country will focus their advocacipdt and guides the work of the national fstaf

Brochures of th@AUW Public Policy Program, adopted at the national convention inchiybe
downloaded from the websitgp to 10 copies can be orderedalpline@aauverg or 800/326-2289;
for additionalcopies,contactShopAAUW online or at 800/225-9998.
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New L eaders Elected at Convention

The members of the 2007PA8sociation and Educational Foundation Boards of Directors elected or

appointed at the 200hAUW Convention in Phoenix are as follows:

ASSOCIATION
Ruth SweetserPresident

Gail Nordmoe, Executiv¥ice President/
Secretary

Linda Bors, Financ¥ice President
Directors at Large:

KathleenCha

AnthonyJ. Hill

JackielLittleton

RonniNivala

Thomasyne HWilliams

On-Board Regional Directors:
Patricia Ho (New England)
Shirley Breeze (Southwest Central
Ex Officio:

BarbaraOOConnoPresidentEducational
Foundation

Eleanor OCocoO Siewert, Parliamentarian

MicheleWetherald, Executive Director

fAAUW Launches New Website! \

The new AAUW website, offering
easier accessto the mission- based
programs,tools, and information,

isnow available at www.aauw.org.
Be sure to visit AAUW@ more

streamlined and attention- getting
Qew site.

EDUCATIONAL FOUNDATION
BarbaraOOConngPresident

Sally Chamberlain, Prograxice President
Jeaneane St. John, FinaNtee President
JenniferWilken, DevelopmenYice President
Ann ScottTerry, Secretary

Dir ectors:

Holly Beimler

JeanneClark

FayeDykstra

Carolyn Garfein

Alicia Hetman

Linda Silakoski

Ex Officio:

Ruth SweetsePresidentAssociation

Eleanor OCocoO Siewert, Parliamentarian
MicheleWetherald, Executive Director

/ - - - ‘\
Affirmative Action

Resource Kit Released

Affirmative action has come under attagk
in recent years through ballot initiatives,
and more of these ballot initiatives are
expected in 20080 help protect
affirmative action in your state, request &
copy of theAAUW Affirmative Action
Resourceit online.

S

Page 5
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ONhat@Hot and What@ NotO
Association Convention

Following are my feelings regarding the experience of attending AAUWGSNational Conventionin Phoenix,

Arizona,this summer If youhaveneverattendedneof the organizationéhational conventions| hope

that through this brief article you will be able to grasp some of the wonderful things that occur
Christie Jensen GehringgDmaha Inc. Branch esident

Phoenix in July? Daytime temperatures of 112 degrees? If you think the temperature was the hottest
thing in Arizona this summer, you did not attend the AAUW National Convention. Periodically, we read lists
headed QVhat® Hot and What@ Not.O Well, the convention in Phoenix was hotN both literally and figuratively.

If you have never attended an AAUW Convention, you have no idea of the excitement, the energy, and the
work that existsthere. What an experience! The 2007 convention was my second convention, and | look forward
to the opportunity to attend again. AAUW National Conventions inspire with outstanding speakers, inform with
fantastic workshops, cultivate new friendships, and share knowledge with members from throughout the United
States.

Some highlightsfrom this summer included speaker Sherry Schiller, President of Schiller Center, abusiness
that helps all types of entities understand, anticipate, and create change. She helped members to focus on the
future through her topic of Change and AAUWG® Strategic Process Plenary. Greg Mortenson, the founder and
Executive Director of the Central Asialnstitute, has dedicated hislifeto promoting education, especially for girls,
in remote and volatile regionsin Pakistan and Afghanistan. The author of Three Cups of Tea, Mortenson inspired
his audience with his personal anecdotes along with pictures of his accomplishments. The film North Country
was shown as a prelude to hearing from Laura Leedy Gandler and Clara Bingham, co-authors of the book Class
Action upon which the film was based. The story deals with the landmark case that changed sexual harassment
law by telling the story of Lois Jenson, a single mother, who was among the first women hired in a northern
Minnesota mine where female miners were relentlessly threatened through al forms of intimidation.

Workshops, too, were inspiring and covered four themesN Action for Equity, Economic Empowerment,
Global Perspectives, and Uniquely AAUW. Numerous topics were covered over four days and ranged from
encouraging membership in the organization, discussing AAUWG® new website, mobilizing efforts for women
and girls, running effective campaigns, and ending women@® poverty worldwide, among others. In fact, over 100
speakerslent their expertise to awide variety of topics. There was no reason whatsoever not to find something of
interest at almost any time of the day.

Convention business also went smoothly. Major changes in the bylaws were almost all unanimously
accepted. If you have never had the opportunity to sit in on an organized meeting attended by hundreds of people
and seen work done efficiently while still allowing time for individual s to express opinions, attending an AAUW
business session can be quite a remarkable experience. The main accomplishment of the convention was the
passing of a bylaw change which will, in 2009, join AAUW and our Legal Advocacy Fund under one governing
board. (More on thislandmark decision will be forthcoming from National in the future).

The 2009 AAUW National Convention, scheduled to be held in St. Louis, Missouri, isupintheair at this
time. Conventions are expensive, and they are becoming less and less cost effective. However, no one can fault
the outstanding experience of attending. The knowledge gained makes it a worthwhile endeavor.

| am glad that | was able to attend this convention and thank my branch, Omahalnc., for sponsoring me.
| hopeto attend the next conventionin St. Louis, if thereisone, not only to learn more but to make some more new
lifetime friends. AAUW is hot right now; in fact, it@sizzing. Onething | learned at the conventionisthat it isup
to our individual branchesto light a fire that reaches throughout the country and promotes our mission: AAUW
advances equity for women and girls through advocacy, education, and research. | aminspired! | hopeyou are,
too.
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Support Critical to EF/LAF

Your donations to thaAAUW Educational
Foundation and the LegAtlvocacy Fund
support women at critical stages of their caree
and provide funding for individuals seeking
judicial redress for sex discriminatiorAn essay
entitled OStanding in the GdpProfile of
Employment Discrimination for Plainf#,0 in the
Berkeley Labor Law Journal, follows stories of
discrimination including/ickie Dugan, a former
AAUW LegalAdvocacy Fund supported
plaintiff. The article mentionBAUW as one of
the few oganizations that provides support to
victims of employment discrimination
(www.aauworg.laf, 9/3/2007). In addition, the
AAUW studyentittedOBehindhe Pay

Diversity | ssues

MayaAngelou is the author of a series of
autobiographical books many of which | have
enjoyed reading. | found this excerpt from her
book, Wouldn®Take Nothing for My Journey
Now, which speaks to the topic of Diversity

Olt is time for the preachers, the rabbis, the

priests and pundits, and the professors to believe

S in the awesome wonder of diversity so that they
can teach those who follow them. It is time for
parents to teach young people early on that in
diversity there is beauty and there is strength.
We all should know that diversity makes for a
rich tapestryand we must understand that all the
threads of the tapestry are equal in value no
matter their color; equal in importance no matter
their texture.

Our young must be taught that racial
peculiarities do exist, but that beneath the skin,
beyond the dfering features and into the true
heart of being, fundamentallywe are more

Gap,O reported that just one year out of college, alike, my friend, than we are unalike. O

women working full time already earn less thar
their male colleagues, even when they work in
the same field.Ten years after graduation the p

gap widens.The study may be downloaded from

theAAUW website. [jttp://www.aauworg/
research/behindP&ap.cfm,9/3/2007).

These are examples of the work that you an
your branch donations suppdgach branch is
requested to donate items fothe silent auction
to be held at the October state meeting.
Examples of possible donations are gift
baskets, gift certificates to stores, tickets to
events or memberships/gift certificates to placg
where you volunteer or use. Please bring youl
items to the October state meeting and indicat
the value of the item if known. Each item will k

assigned a minimum starting bid at roughly half

its value. The silent auction should, once again
be a fun addition to our fall meeting.
Sarah L. Bend, EF/LANice President

Marjorie B.Vandenack

Yy NebrasketateAAUW Diversity Chair

National Hispanic Heritage Month is a period to
drecognize the contributions of Hispanic Americans to the
United States and to celebrate Hispanic heritage and culture.
The observation started in 1968 as Hispanic Heritage Week
under President Lyndon Johnson and was expanded by
President Ronald Reagan in 1988 to cover a 30-day period
starting on September 15 and ending on October 15.

CBeptember 15 was chosen as the starting point for the
hocelebration because it is the anniversary of independence of
five Latin American countries: Costa Rica, El Salvador,
X Guatemala, Honduras and Nicaragua. In addition, Mexico and
- Chile celebrate their independence days on September 16 and
€September 18, respectively.O

October 12, ColumbusDay or D’adelaRaza, alsofallswithin
v this 30 day period.

Reprinted from:http://en.wikipedia.org/wiki/

National_Hispanic_Heritage Month
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women and girls through 2222 Jackson St.
advocacyeducation and re- Blair, NE 68008
search.

AAUW will beapowerful
advocate and visible leader in
equity and education through
research, philanthropy and
measurablehangen critical
areas impacting the lives of
women and girls.

AAUWG Educational Founda-
tion provides funds to advance
educationresearchandself-
development for women and to
foster equity and positive sociefa
change.

AAUWG LegalAdvocacy Fund
providesfundinganda support
systemfor womenseeking
judicial redress for sex discrimi-
nation.
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Meetings- Madnessor Sanity?
by Shirley Fine Lee (01/23/03)

The worst meetings | Qe ever seen
Accomplish absolutely nothing.
They last too many hours

And leave us feeling most sour.

The best meetings | e attended
Run quickly, smoothly,

And leave none offended.
Through careful planning,
They accomplish their task,
Even where problems

And solutions are unmasked.

My favorite meeting |l tell
Was the one not heldE

It allowed me moretime
To handle goals of mine.

* Reprinted with permission of author from the
meeting management book GR.A!R.A! A Meeting

Wizard®@ A pproachOby Shirley Fine Lee.

New M eeting M anagement Book

Multiple Levels of Learning
What is the book GR.AIR.A! A Meeting Wizard®
ApproachOby Shirley Fine Lee about? This one book
contains three levels of learning on meeting management.

Level 1 DMeeting Basics for Planners and
Coordinators:

Intro to principles and RARA flow chart, aswell as
sections on presentations, notifications, and other meeting
preparation.

Level 2 BIntermediate Meeting Approach for Leaders
and Team Members:

Detail RARA components (Roles, Agenda, Records, and
Actions) with hints for success, samples, and reproducible
forms.

Level 3 DAdvanced Skillsfor Leaders and Facilitators:
Handling problem situations, summary of principles with
RARA and evaluations, plus added resources for more
learning.

Order the book RAIR.A!l' A Meeting Wizard® Approach
from www.Amazon.com or other book seller sites using

ISBN 1-4196-5367-9.

About the Author: Shirley Fine Leeis ameeting facilitator and trainer. She offers a free meeting
evaluation form, an electronic newsletter, and business articles on her website at www.ShirleyFinel ee.com.




